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Tha circwsast&ncos attending the execution of thi« agreement 


arc i 


A, Pursuant to n«3* 34? 13 V* 1 et »eq* known as the r?ow Jersey 
Employer^Ki’tployee relations Act, the Franklin Township Municipal 
Supervisors Association and the Township of Frank1in collectively 
bargained about the ter-.s and conditions of employment of the 
ewplpyoas in ©aid bargaining unit* 

a* .'he part ion have reached an agreement and said agreement 
has been evidenced. by* a v ote of the membership of the bargaining 
unit and a resolution ^duly passed by the Township Council of the 
Township of Franklin/ :"o^ri-wt -County, riow Jersey. 

C* The parties hereto have reached an agreewont and desire 
as aforestated to state their agreement in writing# 


r* 


•••nnsHSFOJV* on this day of Soy*^. 1970 the parties agree 


a® follows: 


r. 


CCTEISAL 

A. The Township shall post the job title, together with all 
pertinent information concerning the procedures and tires 
for applying for such position, when a new supervisory 
position is created or when a vacancy occurs within an 
existing supervisory position* 

b. The Association shall h&ve the right to use the bulletin 
boar dr to •' post official Association notices of ta&©tine<r 
and minutes without prior approval* The Township Manager 
shall receive & copy of the above. 

• 

All other notices or .information which the Association 
desires to post foust be »ulfitted to the Township Manager 
in writing and approved by the Township Manager prior to 
posting* 

C* The Association shall have the right to the inter¬ 
office 2 ',jail system provided the x.\ax i.nur-i number of unit® 
does not exceed ton (10) per week* 

D. Any employee who«e .incre-^ntal increase it* denied ©hall 
bo notified in writing nn to the reason or reasons for 
the denial# The denial oha11 bo given within thirty 
(30) days of the individuals anniversary date on which 
the increase was duo# 





XI 

TtM»GF POSITION 


A 

:; -til ;-: 

ALARMS 

CAt.lv 




** 

yT* 

H 
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T. 

F 

IS 

As s t. A» so 8 nor 

750 6 

7307 

83 58 

8525 

©910 

9 310 

IP 

fast Chief 

Bldg, Insp* 

7S0? 

8158 

8325 

8910 

9310 

9729 

20 

Foreman 

SI 51) 

8525 

8010 

9 310 

9729 

10167 

21 

C l'i© £ Pi m Inap,, 

Te1faro director/ 

Tax Collector, 

Pur. &$<mt 

8525 

30,10 

93X0 

9729 

10167 

10624 

22 


mo 

9310 

Q7zn 

10167 

10624 

11155 

23 


0 210 

0720 

10167 

10624 

11155 

1171.3 

24 


«? 72 9 

10167 

10624 

mss 

U713 

127 90 

23 

■?Ir *a 11h Officer, 

Stspt. F. VJfcs. 

13157 

X0C24 

mss 

117X3 

12209 

129X4 

26 

Assessor 

10624. 

11155 

11713 

12299 

12914 

13560 

21 

As © t. Vn g i n© a r * 
Finance officer 

mss 

1X7X3 

,12299 

12914 

13560 

142 38 

2 H 


11713 

12200 

12014 

13560 

14238 

13021 

23 


12208 

12014 

13560 

142 38 

15021 

15847 

30 


12014 

13560 

147 38 

15021 

15847 

16719 

31 


13560 

14238 

15021 

15847 

16719 

176 38 

32 


14238 

15031 

1.5847 

16719 

17638 

18696 

33 

Ch ia £ Engineer-* 
Director P*a&. Mks- 

15021 

15847 

167X3 

1763^ 

UG9G 

19819 

34 


15847 

10719 

X763S 

18696 

19819 

21008 


in. wtmiviTf 


In addition to sal nr lea wages paid, th$r® fthall b^ lonmj- 
vity pKpMKi%t9 provided.* n.$eh y©*r# following the completion 
of five (5) y<$ars of continuous aarvice, an erployo® shall 
receive longevity payments foaeod upon the following scale* 

A* Five (S> yoars of service* ~ Ona (1%) percent* 

B. Ton (10) years of service - Two (2%) percent• 

C. Fifteen (15) years of service- - Three (3*-) percent* 

D* Twenty (20) years of service - Four (4%) percent. 

E. Twenty"*five (25) years of service * Five (St) percent. 

The longevity shall b© paid on a prorated basis for the 
following twelve months. 


XV. SICK hCAVE 

Beginning on the day of employment, each employee shall earn 
o n« (1; day of sick .leave for each mao t|ro f rvice. An 
employee acawul&t© a r»jvci»u» of ) days of sic)/ 

leave. Any emplo-XW accumulating days? of .sick 

leave shall receive two working days vacation. ^foc^oaph year 
that sick leave Is not utilised. 


I V 
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V. TOfERAL. LS&VS 

An Xoyee shall rooalvs lonvo not to «xco©4 thXM day a in 
the event of a death in the teiwdlafce family. The term 
in$»o$iato faisily shall r«aan j 

a. The exaplcye©© spt»us& # child, par-ant, brother or sister. 

B. The child, parent, brother or winter of the osaployoo* 0 
Bponee* 


VI, 'HOLIDAYS 

The following holidays* shall apply to all pemuMmt and 
probationary employ cos of the Township except those assigned 
to hhift work or employed in the Bureau of Sanitation* 

Wew years Day 
^aahingtona Birthday 
Good Friday 

bit )serial Day • ' 

Fourth of July 
Labor Day 
Veterans Day 
tt&Ax&a<?ivlA$ Day 
ThanK.agiviwy Friday 
Christinas Day 

All General and Township Elections (except school elections) . 

When a holiday falls on a Saturday, it shall ho cslebrnted on 
the Friday preceding the holiday, when the holiday falls on 
a Sunday, it shall he celebrated on the following Monday. 

.'II.- VACATIONS ' ■'• 

All supervisory personnel shall bo entitled to ton (10) 
■working days vacation per year after completing one 05 
years &r*ployMnt• After correlating- five (5) years enploy- 
menfc, each supervisory employee shall receive fifteen(15) 
working days vacation. Upon cor-tplotion of fifteen (IB) years 
or vo Icy went, each supervisory personnel shall, receive twenty 
(20) working days vacation. 


TIT Effective an Boon ass reasonably possible, the Township will , 
prick up and pay for the hospitalisation coverage for employee * & 
dependents presently carried by employees• other ewploy«<!3 
not presently carrying a • F mily Pirn* to -cover their family 
_ can elect to cover their families on a non “Contributor;/ bagj.s 
at the next onroilm&nfc date as established by the Jersey 
health Benefit Fundi. 

XX. Wfc$* OF COOTRACT 


Thin contract shall be 
data of thia agressttnant 
new contract is agreed 


•t«nsw of 

effect. 


in full force and offset fron the 
until Doce yjber 3-1 - r -13-20 • Vhvfcil a 
upon fo r 197 .1 or there after, fcfc© 
thiss contract shall continue in full force end 
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j The F,T.H.S.A, shall, at least ninety (90) days prior to the 
j expiration date of this Contract, submit in writing its inten- 
; tion to open negotiations and shall include as a part of that 
| written notice a lint of all items on which it intends to 
j negotiate. The Township, upon receipt of the proposed demands, 
shall as soon as possible thereafter begin mutual, good faith 
ij negotiations with the F.T.M.S.A. 


Ii 



